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C a l e n d a r
of events & 

H o l i d a y s

September 2008

Patriot Day
september 11

National NATO Board 
Meeting, Austin, TX

september 17-18
Rosh Hashanah begins 

at sundown
september 29

Yom Kippur begins at 
sundown

october 8
Columbus Day, observed

october 13
ShowEast in Orlando

october 13-16
Fall/Winter Film 
Product Seminar

october 28 - so. California
october 30 - no. California

Halloween
october 31

Daylight Saving
Time ends
november 2

Election Day
november 4

Veterans Day, observed
november 10

Sexual Harassment 
Prevention Training 
and Security Issues 

Seminars
January 27 - so. California
January 29 - no. California

What A Summer!
The movie theatre business is alive and well.  

Lest there be any doubt about the state of our 
industry, one need only look at this summer’s 
box-office results to be reassured that when the 
goods are on the screen the lines will form.

With “The Dark Knight” leading the pack, a 
host of box-office records were set this summer.  
The Warner Bros. mega-hit scored an all-time 
Best Opening Weekend Gross of $158,411,483, 
a Best Single Day Gross of $67,165,092, and a 
Best First Week Gross of $238,615,211.  It also 
established a record for the Widest Opening, 
debuting on 4,366 screens.

Also joining the record books was ‘Mamma 
Mia!,” setting new Best Opening figures for a 
Musical, with a $27,751,240 box-office in 3 days.   
Other notable industry records set this summer 
include the All-Time Top Grossing Weekend of 
$260,375,360 over July 18-20, and the Biggest 
June box-office ever, with the month’s receipts 
totaling $1.034 Billion!  With such terrific num-
bers, we’re currently on pace with 2007’s record 
breaking summer haul of $4.16 Billion.

And now, before we have even had a chance 
to catch our breath from this summer’s box-office 
bonanza, we’re already thinking about what’s in 
store for the holiday season and beyond.  In this 
edition of Previews, there are details on your As-
sociation’s upcoming Product Seminars now set 
in Southern California and Northern California 
for October 28 and October 30, respectively.  
With the excitement over recent months’ busi-
ness still fresh in the air and the movie-going 
public’s renewed enthusiasm clearly in evidence, 
we are expecting a very strong turn out for the 
Seminars.  A note of caution - - the Product 
Seminars have become increasingly popular so 
please sign up early as registration must be cut off 
once seating capacity is reached for each venue.

All of the recent success at the box-office 
gives us hope that our good fortune will continue 

through the holidays.  Among the upcoming ma-
jor titles set for release are “Quantum of Solace,” 
the latest 007 offering, Dreamworks’ animated 
“Madagascar: Escape 2 Africa,” the latest in Dis-
ney’s hit teen franchise “High School Musical 3,” 
the Leonardo DiCaprio, Russell Crowe starrer 
“Body of Lies,” Fox’s sweeping drama “Australia,” 
with Nicole Kidman and Hugh Jackman, “The 
Spirit,” with Gabriel Macht, Scarlett Johansson and 
Samuel L. Jackson, and the sci-fi drama ‘The Day 
The Earth Stood still,” starring Keanu Reeves.  

Rounding out the holiday schedule are 
“Bedtime Stories,” with Adam Sandler, Summit 
Entertainment’s other-worldly love story “Twi-
light,” Warner’s “Yes Man” Jim Carrey starrer, 
“The Road,” with Viggo Mortensen and Charlize 
Theron, “Seven Pounds,” with Will Smith and 
Woody Harrelson, and “The Curious Case of 
Benjamin Buttons,” with Brad Pitt, Cate Blanch-
ett and Tilda Swinton.

While admittedly the sexy part of our business 
revolves around big box-office receipts and big star 
names, it is the less glamorous side of operations 
that plays such a large role in enabling theatres to 
achieve their success.  Cases in point are reflected 
in two articles in this edition of Previews concern-
ing legal issues which impact your theatres.  One, 
about a decision by the California Court of Appeal, 
deals with the issue of employees’ meal and rest 
breaks.  The other is about Immigration and Wage 
and Hour Violations.  These are both important 
articles that deserve your scrutiny.

In the next edition of Previews we will pro-
vide details on our upcoming Sexual Harassment 
Prevention Training and Security Issues Seminars, 
scheduled for January 27 in Southern California 
and January 29 in Northern California.

The Association strives to keep its members 
informed on a wide range of areas affecting the 

What A Summer, continued on page 2
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industry and continues to actively provide timely, relevant information through editions of Previews, 
seminars, workshops and other such forums as may be appropriate.  If you are not as yet signed up to 
receive your electronic issue of Previews please refer to Page 8 for details.

See you at the movies.  ▼

What A Summer, continued from page 1

Fall Film Product Seminars Set For Oct. 28 and Oct. 30
The NATO of California/Nevada 2008 Fall/Winter Film Product Seminars have been set for 

Tuesday, October 28 in Southern California, and Thursday, October 30, in Northern California. 
In Southern California, the Seminar will be hosted by Pacific Theatres at the new Glendale 18 

Theatres, located in the elegant, recently opened Americana at Brand open-air retail, entertainment 
and residential complex.  Only minutes from the Brand Blvd. exit off the 134 Freeway, the complex 
is located at 889 Brand Blvd. in Glendale.

In Northern California, the Seminar will be hosted by Cinemark Theatres in the new Century at 
Tanforan 20 Theatre in San Bruno.  Approximately three miles from the San Francisco airport and 
adjacent to a BART station, the theatre is located at 1188 El Camino Real.

Our recent Seminars have proven extremely popular, and on the heels of this hit-filled summer’s 
record breaking business, we’re now especially anxious to get a taste of what lies ahead for the 2008 
holiday season and spring, 2009.  With participation from all of the major studios, product reels along 
with much previously unseen footage representing more that 100 titles will be screened.  

At both venues, a continental breakfast will be served beginning at 9:00 a.m., with product pre-
sentations to start at 10:00 a.m.  

Our thanks and appreciation to Pacific Theatres and to Cinemark theatres for hosting these Seminars.  
We know that you will also enjoy seeing both of these exciting, new state-of-the-art theatre complexes.

Mark your calendars now to attend the Seminar nearest you.  Reservation deadline is October 10th, 
however as we are expecting a large turn-out, you are strongly encouraged to register early, as once capacity 
is reached for each venue, registration will have to be closed. ▼

Registration Form Fax to 310/460-2901 or email to office@natocalnev.org
Please provide the following information for each attendee, if registering more than one 

person please list all names and information on one sheet or email:
Name and position: ___________________________________________________________ 
Company name:______________________________________________________________ 
Theatre Name and Address: ___________________________________________________ 
Email address: _______________________________________________________________ 
Daytime phone number: ________________________________________________________

q October 30th
Cinemark’s 

Century at Tanforan 20

q October 28th
Pacific’s Glendale 18 Theatre

The Americana at Brand

Check off the session you would like to attend:
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IN MEMORIUM
WILLIAM (Bill) F. HERTZ, Sr.

1923 – 2008
Association Vice President and 

longtime Board member Bill Hertz 
died at his home in Los Angeles on 
August 19, 2008 following heart sur-
gery.  Having started his career as a 
theatre manager with Fox West Coast 
Theatres, Bill rose through the ranks 
in various executive capacities as the 
circuit was taken over by National 

General, and later by Mann Theatres.  Bill had been retired 
from Mann as Director of Marketing and Public Relations, but 
continued to remain active as a consultant to the circuit.

“It is a sad day for California Exhibition,” stated Ray Syufy, 
NATO of California/Nevada Chairman.  “We have not only 
lost a friend in Bill but a professional “theater man” as well.  All 
of us at NATO will miss Bills’ passion for the business and the 
benefits of his many years in our industry.”

“Those of us who knew Bill are saddened by his death,” 
added Milton Moritz, NATO of California/Nevada President 
and CEO.  “He was a genuinely decent man, a true gentle-
man, generous in spirit and in deed, and a willing mentor to 
so many in exhibition.  Our thoughts go out to his wife, Ruth, 
and their family.”

Bill was twice honored as NATO Showman of the Year.  He 
was the former Chairman of the Hollywood Walk of Fame, and 
presided over the hand and foot imprint ceremonies in front of 
Mann’s Chinese Theatre.  In appreciation of his community ser-
vice and dedication to the motion picture industry, in 1999 Bill 
had his own hand and footprints immortalized alongside of the 
many greats of Hollywood, being one of only five non-actors to 
be accorded the honor.  He also served as President of the Hol-
lywood Chamber of Commerce, and as Chairman of the Hol-
lywood Santa Claus Lane Christmas Parade.  Bill was involved 
in numerous civic and charitable organizations including Variety 
Club of Southern California 
and the Shrine Club.  

Bill is survived by his 
wife of 62 years Ruth, three 
children, fourteen grand-
children and six great-grand-
children. ▼

Violations, continued on page 4

California Employers 
Cannot Look the Other 

Way in the Face of 
Immigration and Wage and 

Hour Law Violations

By:  Janet Grumer, 
Davis, Wright, 
Tremaine LLP

California employers cannot avoid 
potential liability for immigration and 
wage hour laws by contracting with other 
companies that break these laws.  Businesses 
choosing to hire other businesses with less-
than-complete compliance face a host of 
liabilities under the Immigration Reform 
and Control Act, the California Labor Code 
and the California Business and Professions 
Code, among others.  

Under federal law, the Immigration 
Reform and Control Act makes it unlawful for businesses to 
knowingly use a contract to obtain the services of a person not 
authorized to work in the United States.  Hiring other companies 
that hire undocumented workers is not a shield if the business 
knows that the workers are undocumented.  And directly hiring 
undocumented workers as independent contractors rather than 
employees does not preclude liability either, as the Act provides 
for reclassification of workers who are hired as independent 
contractors, when they should properly have been classified as 
employees.

California Labor Code Section 2810 makes it unlawful to en-
ter into a contract for janitorial, construction, or security services 
where the business knows or should know that the contract does 
not include sufficient funds to allow the contractor to comply 
with local, state, and federal laws.  To avoid the presumption of 
a violation, a contract for such services must include a long list of 
disclosures that most janitorial, construction, and security service 
contracts do not include, leaving many California employers 
vulnerable to litigation from their contractors’ employees, whom 
they may never have met, much less employed.  The required 
disclosures must be in a written contract and must include, 
among other things, the name, address, and telephone number 
of the contractor, a description of the services to be performed, 
the payments to the contractor, the dates of performance, the 
employer identification number for the contractor, the contrac-
tor’s workers compensation insurance information including the 
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policy number, name, address, and telephone 
number of the carrier, vehicle identification 
numbers for vehicles to be used and insurance 
information for them, the number of workers 
to be employed and the estimated total of all 
wages to be paid and the dates of payments, 
and the names of independent contractors who 
will be used and their local state and federal 
license numbers.  

Failure to comply with all of the disclosure 
requirements of Section 2810 may result in 
potential liability for a long list of violations, 
including failure to provide appropriate over-
time compensation, failure to provide rest 
and meal periods, failure to pay the minimum 
wage, failure to provide workers compensation 
insurance, immigration violations, and more.   
Lack of compliance also may lead to claims of 
unfair competition under California Business 
and Professions Code Section 17200.  

What should an exhibitor do?  Take a 
hard look at your agreements for all janito-
rial, construction, and security services and 
comply with all of the disclosure require-
ments of Labor Code Section 2810.  Require 
companies that provide workers who work on 
your premises to provide you with evidence 
that their workers are covered by workers 
compensation insurance.  Require outside 
contractor companies to indemnify and 
defend your company if it is sued because of 
their actions.  And if the price for the services 
is too good to be compliant with minimum 
wage, overtime, workers compensation, immi-
gration, and other laws, if you know that the 
contractor is using undocumented workers, 
or if your own independent contractors are 
undocumented, discuss compliance concerns 
with counsel and take appropriate action to 
limit your company’s liability.  ▼

Janet Grumer is an attorney in the law 
firm of Davis Wright Tremaine LLP and a 
former movie theatre executive whose practice 
focuses on theatre and retail clients, includ-
ing employment and general litigation issues.  
She can be reached at 213/633-6866 or 
janetgrumer@dwt.com.

Violations, continued from page 3

Employer Can Establish Cap on 
Earned Vacation Time 

We want to limit the number of vacation hours an employee may roll over to the next 
year to 40 hours, but isn’t there a rule about capping vacation at one-and-one-half times 
an employee’s accrual rate? We plan to cash out any unused hours that exceed 40 hours. 

An employer may implement a cash-out policy and limit the number of hours 
that can be rolled over into the next year as long as the employee uses or is paid for 
all earned vacation or paid time off (PTO). As well, the employer may establish a 
cap on earned vacation that allows a reasonable time to use any earned vacation. 

The one-and-one-half-times accrual is a concept associated with the reasonable 
cap, not the cash-out and rollover policy. These are two completely different methods 
that may be used to control vacation accumulation. 

California Policy
California does not require employers to provide vacation leave to their em-

ployees. Once a policy is established, however, certain rules apply.
Specifically, vacation vests as it is earned, and a “use-it-or-lose-it” policy, in which 

employees lose earned vacation that is not taken by a specific time, is prohibited (ex-
cept for a limited opt-out provision applying to collective bargaining agreements and 
vacation plans subject to the federal Employee Retirement Income Security Act).

Once vacation is earned, it cannot be forfeited, but a cap may be placed limiting 
the amount of vacation which may accrue. Any policy instituting a cap on accrued 
vacation must provide a reasonable time in which to use already- earned vacation.

In the interest of meeting the “reasonable cap” criteria, employers cap accrual 
at one-and-one-half or two times the annual earning rate.

For example, if the employee earns 40 hours of vacation each year, the employer 
may cap the total amount of vacation that can be earned at 60 hours. In using this 
method, employers must ensure that employees may use their vacation time as it is 
earned. If employers do not allow employees to take vacation before they reach the 
cap, the cap would not be considered reasonable.

Cash-Out
Another alternative is to pay or “cash out” earned vacation, either each year or 

as an employee option. Some employers cash out vacation each year and allow only 
a certain number of hours to be rolled over into the next year.

In this instance, a one-and-one-half limit on the number of hours being rolled 
over does not apply because the employee receives payment for any vacation in excess 
of the rollover hours and earned vacation is not forfeited

Both methods are legal alternatives to a “use-it-or-lose-it” policy and effectively 
control the accumulation of vacation hours. When instituting a program, recognize 
the differences and develop a policy that best meets your needs. ▼

Source:  California Chamber of Commerce Alert Labor Law Corner
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Employers Receive 
Long-Awaited 
Help(ing) on Meal 
and Rest Breaks Laws

In ruling in favor of the operator of Chili’s Bar & Grill, 
Romano’s Macaroni Grill, and Maggiano’s Little Italy, the 
California Court of Appeal in San Diego has provided guidance 
that will allow employers and their employees greater flex-
ibility in taking meal and rest breaks. (See Brinker Restaurant 
Corp. v. Superior Court (2008) ___ Cal.App.4th ___ , 2008 
WL 2806613. GT filed an amicus brief on behalf of NATO 
of California / Nevada to help the Court understand the sig-
nificance of the issues for theater owners. The Court adopted 
the positions advocated by NATO.

At issue were the plaintiffs’ alleged wage and hour viola-
tions:  (1) failure to provide proper rest periods; (2) failure 
to provide proper meal periods; and (3) improperly requir-
ing employees to work off the clock during meal periods. 
The trial court granted the plaintiffs’ motion to certify a 
class of 59,000 Brinker employees, finding common issues 
predominated over individual issues. Brinker appealed the 
class certification. 

On appeal the Court stated that “in a wage and hour case 
such as this, the court was required to determine the elements 
of plaintiffs’ claims”. The Court concluded that “liability 
could only be established by making individual inquiry into 
each plaintiff ’s claims, and they thus are not amenable to 
class treatment.”

However, the Court went farther and examined the 
relevant Labor Code sections, and  concluded that (1) while 
employers cannot impede, discourage or dissuade employees 
from taking rest periods, they need only provide them and do 
not need to ensure they are taken; (2) employers need only 
authorize and permit rest periods every four hours or major 
fraction thereof and they need not, where impracticable, be 
in the middle of each work period; (3) employers are not 
required to provide a meal period for every five consecutive 

California Court of Appeal Serves Up Major 
Employment Law Ruling for Restaurant Chain

by Gregory F. Hurley, GT Orange County; and Marc B. Koenigsberg GT Sacramento

Gregory F. Hurley Marc B. Koenigsberg

hours worked; (4) while employers cannot 
impede, discourage or dissuade employees 
from taking meal periods, they need only 
provide them and not ensure they are 
taken; and (5) while employers cannot 
coerce, require or compel employees to 
work off the clock, they can only be held 
liable for employees working off the clock 
if they knew or should have known they 

were doing so.  
The Court also clarified that while rest periods should be 

scheduled in the middle of a work period, no such restriction 
on the timing of meal periods was required.  The Court found 
that Brinker’s policy providing that employees are “entitled 
to a 30-minute meal period” when they “work a shift that 
is over five hours” comports with the Labor Code, rejecting 
the plaintiffs’ argument that employees occasionally taking 
their meal period within the first hour of beginning work 
was unlawful.

The Court’s decision in Brinker Restaurant Corp. v. Su-
perior Court is a welcomed opinion for both employers and 
employees.  It recognizes what many employees have wanted, 
flexibility in taking their breaks, and provides employers the 
authority to allow it.  The California Labor Commissioner 
has already issued a Memorandum instructing Department 
of Labor and Standards Enforcement managers to follow the 
Brinker decision immediately over prior conflicting case law.  
It is widely expected, as well, that the plaintiffs in Brinker will 
appeal this decision to the California Supreme Court and we 
look forward to supporting NATO members in that appeal 
as well. ▼

Mr. Hurley is a shareholder and chair of the litigation 
department for Greenberg Traurig’s Orange County office. He 
can be reached at Hurleyg@GTLaw.com or (949) 732- 6614 
Mr. Koenigsberg is a senior associate in the firm’s Sacramento 
office (916) 442-1111. They specialize in defending federal 
class action claims and have extensive experience advising and 
defending businesses from class claims. Greenberg Traurig is 
an international law firm with more than 1700 lawyers in 
30 U.S. and international offices.



NATO of California/Nevada September 2008

6

Tax Contact
• Sales and Use Taxes
• Property Taxes
• Special Taxes and Fees

Board of Equalization  
Taxpayers’ Rights Advocate Office
P.O. Box 942879 MIC 70
Sacramento, CA 94279-0070
Web site:  www.boe.ca.gov/tra/tra.htm
Advocate’s office:  888-324-2798
BOE Information center:  800-400-7115

• Employment Taxes
• Unemployment Insurance
• Employment Training Tax
• State Disability Insurance
• State Personal Income Tax Withholding

Employment Development Department 
Taxpayer Advocate Office
P.O. Box 826880, MIC 93
Sacramento, CA 94280-0001
Web site:  www.edd.ca.gov under Payroll Tax
Advocate’s Office:  866-594-4177
Taxpayer Assistance:  888-745-3886

• Personal Income Taxes
• Bank Tax
• Franchise Tax
• Corporation Income Tax

Franchise Tax Board
Taxpayer Advocate Bureau
P.O. Box 157
Rancho Cordova, CA 945741-0157
Web site: www.ftb.ca.gov/aboutFTB/taxpayer_advocate/index.shtml
Advocate’s Office:  800-883-5910
Taxpayer Services:  800-852-5711

• Income Taxes
• Employment Taxes 
• Corporate Tax
• Partnership Tax
• Estate Tax
• Nonprofit and Charitable Organization Tax

Internal Revenue Service (IRS)
To find the appropriate taxpayer advocate, go to the IRS Web site:  
www.irs.gov/advocate
Or call:
Advocate’s Office:  877-777-4778
Business Tax help:  800-829-4933

Help Getting Your Tax Problem Resolved
Are you unable to resolve a tax problem with the Internal Revenue Service or a California taxing agency?  If you have tried working through the 

agency’s normal resolution channels and you need help unraveling your tax problems, the agency’s Taxpayer Advocate may be able to help you.
The taxpayer advocate can help when there is a breakdown in tax processing or communication.  The advocate ensures your rights 

are protected and provides an independent, impartial, and confidential review of your unresolved tax problems.  The contact informa-
tion for the taxpayer advocate for each agency and general inquiry toll free numbers are listed below:

Source:  Employment Development Department California Employer

Thieves More Brazen Than Ever
Recently at approximately 1:00 pm an individual wearing a 

badge and presenting a business card identifying himself as a local 
police officer entered an Orange County theatre.  The imposter 
asked for the manager and told him that he was investigating 
a recent string of robberies in the area.   The man handed the 
manager a phony card with the name of an actual patrol officer.   
Convinced, the manager invited the phony detective into his 
office to talk about the investigation.  He opened the safe and 
allowed him to inspect the theater’s money for serial numbers 

for matching stolen bills.   The assailant also spent time on the 
phone with a person he said was his supervisor.   The robber then 
pointed his gun at the manager and the assistant manager, tied 
them up, removed the hard drives from computers that operated 
video surveillance equipment and fled with the cash.

(Note:  In January ’09 the Association will conduct a special 
security seminar dealing with various security issues in and around 
the theatre including a robbery deterrence program.) 



NATO of California/Nevada September 2008

7

Top 25 Theatres Nationwide
Rank Circuit Theatre City, State

1 AMC EMPIRE 25 New York, NY

2 AMC BURBANK 30 Burbank, CA

3 Regal UNION SQUARE 14 New York, NY

4 AMC GARDEN STATE 16 Paramus, NJ

5 Pacific GROVE STADIUM 14 Los Angeles, CA

6 AMC LINCOLN SQUARE 13 New York, NY

7 Regal LONG BEACH STADIUM 26 Long Beach, CA

8 Muvico EGYPTIAN 24 Hanover, MD

9 Pacific ARCLIGHT HOLLYWOOD 15 Hollywood, CA

10 Regal IRVINE SPECTRUM 21 Irvine, CA

11 AMC BLOCK 30 Orange, CA

12 Regal HACIENDA CROSSINGS 20 Dublin, CA

13 AMC TYSONS CORNER 16 Mc Lean, VA

14 AMC PLEASURE ISLAND 24 Lake Buena Vista, FL

15 Cinemark CENTURY 25 Union City, CA

16 Regal FRESNO STADIUM 21 Fresno, Ca

17 AMC BOSTON COMMON 19 Boston, MA

18 AMC AVENTURA MALL 24 Aventura, FL

19 Regal MIRA MESA STADIUM 18 San Diego, CA

20 AMC RIVER EAST 21 Chicago, IL

21 Muvico PARADISE PARK 24 Davie, FL

22 Regal E-WALK 13 New York, NY

23 AMC CENTURY CITY 15 Century City, CA

24 Cinemark DALY CITY 20 Daly City, CA

25 AMC PALISADES 21 West Nyack, NY

S • T • A • T • I • S • T • I • C • S

Top 20 California Theatres
Rank Circuit Theatre & Screen Count City
1 AMC BURBANK 30 Burbank
2 Pacific GROVE STADIUM 14 Los Angeles
3 Regal LONG BEACH STADIUM 26 Long Beach
4 Pacific ARCLIGHT HOLLYWOOD 15 Hollywood
5 Regal IRVINE SPECTRUM 21 Irvine
6 AMC BLOCK 30 Orange
7 Regal HACIENDA CROSSINGS 20 Dublin
8 Cinemark CENTURY 25 Union City
9 Regal FRESNO STADIUM 21 Fresno
10 Regal MIRA MESA STADIUM 18 San Diego
11 AMC CENTURY CITY 15 Century City
12 Cinemark DALY CITY 20 Daly City
13 Pacific ARCLIGHT SHERMAN OAKS 16 Sherman Oaks
14 Cinemark OAKRIDGE 20 San Jose
15 Pacific WINNETKA ALL STADIUM 21 Chatsworth

16 Cinemark CENTURY 20 Hunt ing ton 
Beach

17 AMC MISSION VALLEY 20 San Diego
18 AMC DEL AMO 18 Torrance
19 Regal ONTARIO PALACE 22 Ontario

20 National 
Amusements BRIDGE DE LUX 17 Westchester

Top 10 Nevada Theatres
Rank Circuit Theatre & Screen Count City
1 Regal RED ROCK STADIUM 16 Las Vegas
2 RAVE TOWN SQUARE 18 Las Vegas
3 Cinemark SANTA FE STATION 16 Las Vegas
4 Regal TEXAS 18 Las Vegas
5 Cinemark SOUTH COAST 16 Las Vegas
6 Cinemark ORLEANS 18 Las Vegas
7 Cinemark CENTURY 14 Sparks
8 Regal SUNSET STATION 13 Henderson
9 Cinemark PARK LANE 16 Reno
10 Brenden PALMS 14 Las Vegas

January 4 – August 24, 2008
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Save Time and Trees – 
Register for Digital 

Previews 
Register for your digital copy of Previews 

by sending your email address to PREVIEWS@
NATOCalNev.org.  Once registered an email 
will be sent to you, as Previews is going to press, 
with a PDF attachment and a link to the Previews 
Reading Room section on our web site where you 
can read the most current and re-visit past issues 
of our monthly newsletter.

Please make sure you add our address to your 
email program’s address book.  Since many e-mail 
providers will categorize any new or unknown 
source, as “Spam,” this will ensure that you receive 
the newsletter without interruption.  ▼


